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25 Turkey Tuesday winners enjoy

tion of interim superinten-
dent in January 2016 fol-
lowing the resignation of
Bolgen Vargasfi has been
appointed by the Board of
Education to the position
of interim superintendent
in 2019.
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before he had a stroke
while speaking before the
Rochester Teachers Asso-
ciation. The
Association  vehemently
denies that there was any

Whi t

Van White was reelected
to the position of school
board president, but not
without some opposition
from some of the newer
board members who have
been outspoken about the
need for change.

e re

cE;]iscontent between sea-
(oned members of the
Board and those recently
elected has been expressed
in public, and it comes un-
der a scathing report is-
sued by the state appoint-

ed 6Di stinguis
tor 6.
Among the

mendations was a call to

The announcement comes
after Superintendent Bar-

bara Deane-Williams de-
cided it was time to step
down from leading the
District as of January 31,

20109.

bayengagdis ghief of staff
will be Linda Cimusz,

who stepped in for him in
2016 and led the dis-
trict until Deane -Williams'

appinimem.e r & s

Lowengard was superin-

el ect ed

ensure that the Board has
a clear understanding of
its role as a governing
body, establishing written

guidelines that define
roles and responsibilities.
The report also talked

about the Board promot-
ing a culture of respect,
trust, and collaboration
t hat focuses
best interests.

0That woul d
hel p, o BENTE
Pan PiClamgniesgd. not-
ing that promoting a cul-
ture of respect, trust, and

r e p o rehlifodratibn€afeOnBt- ex-

actly traits exhibited by

Rochester before his first
appointment as interim
superintendent.

Lowengard said his top
priorities would be a likely
difficult budget season
and helping prioritize the
school boar dos
regarding the
oughbo di stingu
cator's report.

School Board President
Van White stated that the

goal is to select a perma-
nent superintendent by
June.

school b

some members of the cur-
rent Board.

Cynthia Elliott, for exam-
ple, was voted into the
position of Vice President
by a margin of 4 -2, yet she
has exhibited little re-
straint when it comes to
following protocols and
procedures.

°Ata erJ'eE:iaH %e%tpné ot the
BOE on December 13,
Eliott haal iton Be yscolded
by Brssidehe White after
she repeatedly shouted
over a member of the com-
munity.
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DJ Ron Johnson fired up the

the dance floor at the
2018 BENTE Bash
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Dan DiClemente President
Larry Profetta Vice President
Barb Zarpentine Sec/Treasurer
Bonnie Ferrari Rec. Secretary
Wayne Collom Sgt-at-Arms
Wilbert Navedo Sgt-at-Arms
EXECUTIVE BOARD
Kenneth Davis Attendance
Weezy Landry Central Office
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) Jessica Rinebold Elementary
Leonela Malinao Food Service
Greg Young Maintenance
Lynette Costello OT/ PTds
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STEWARDS
Sertzai Weld Attendance
Laura Kuhn Clerical
Vic Wilson Custodial
Sonia Alvarado Food Service
Chris Capone Maintenance

Rickey Hepburn SENES

April Terrigino

Transportation

CHIEF STEWARD
Ange Palmerini
EDUCATIONAL COORDINATOR,

EAP & STEWARD COORDINATOR|
Weezy Landry

ORIENTATION COORDINATOR
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WEBSITE COORDINATOR
Laura Kuhn
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Last month, hundreds of mem-
bers who still receive a paper
copy of their paystub received
letters regarding an error that

either caused a person to re-
cei ve anot her
paystub or caused another em-
ployee to receive their pay
stub. The BENTE Union im-

mediately alerted the District

of the error and has since re-
guested the following:

on

 That going forward, bank
account numbers and employ-
ee | D numbers
on the pay stub

i That credit monitoring be
provided for members whose
information was inadvertently
provided to another employee

{ That the District furnish a

list of employees who received

ot her emp | cstybs ¢os 6
the union

The Union has had extensive
discussions with the District
on this issue. The District met
with a law firm that specializ-
es in data privacy and cyber
security and the attorneys
stated that credit monitoring
would not provide a benefit to
the employees affected and
that the District is under no
obligation to pay to provide
the service. It is unlikely the
District will do so.

The Unionds
of employees who received an-
ot her empl etybevasd s
denied. The District is claim-

ing that they are concerned
about having employees who

a rvi pay perlofsd

nues t o

received the information
(through no fault of their own)
contacted or confronted. The
Union then requested that the
information be placed in the
PP 1o Ye® & &S per s o

we are awaiting an answer.

The District has honored the
Uni onds request
account number s
the pay stubs. It has finished
the testing phase and will be

implemented within the next
out

The District is also looking in-
to an alternative solution for
Employee ID numbers, and is
in the process of forming a
committee to explore options.
President DiClemente has
appointed Weezy Landry to
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L @ K! Into two discounts for being a
BENTE member and a RCSD employee.

BJO

S Member s hi

p:

11 months + 1 additional card free. The

ok P

rate.

e filled out at BENTE and
iled to' spegific Seps n @ Corpo-

Verizon Discount for RCSD employees:
if yqyl areh & eezon cystemer, log into
WY Y EgizpNwigeless.com gnd follow the
instructions. It can be done online by
using your RSCD email for verification

of employment or submitting a copy of
your RCSD ID. Currently, it is about a

19% discount.

CONGRATULATIONS TO THE

FOLLOWING RETIREES:

Judith Bel-

kin, Joseph Britton, William Pihl, Don-

nie Ashford, Karen Tomasso, Austria
Paredes, Larry Jenkins, Diane Sala-
mone, Joann Sykes, Bernard Glover,

sergeaof the committee for the Stan Sharp, Bruce MacMillan, Enid
BENTE union. Jiminez.
BENTE Retirement Attendai

Members who are looking to retire
in the next ten years should take
notice of a benefit that the BENTE
Union negotiated in an effort to
give members a little more money
when going into retirement.

Article XIX, Section 6. Attendance
Incentive of the Collective Bar-
gaining Agreement states: Unit
members who retire after complet-
ing fifteen (15) consecutive years

r e q ud setvicefiotie BENTHE un# itn-

mediately preceding retirement
ar@® @liyible to receive an attend-
ance incentive if they have used
no more than twenty (20) total
sick days in five (5) years out of

the seven (7) years immediately
preceding retirement, provided the
member has used no more than
two (2) illness days in the year
proceeding retirement. Unit mem-
bers shall receive an incentive of
$10,000, which will be paid to the
member or deposited into a tax -
sheltered plan no later than three
(3) pay periods after their retire-
ment date.

BENTE Unit Members will also be
allowed to put unused illness time
towards service credit in the New
York State Retirement System, up
to a maximum of 165 days.

Curr
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AFSCME.

We Make America Happen

Homebuyers Mortgage
Program
§ Save My Home Hotline
Insurance

§ Accident Insurance

www. af s cme. 0TI g i nsurance

Being an AFSCME member
doesnodt only
advantage at the bargaining
table dit also gets you access
to discounts and benefits
that can help make life a
little easier. The following
discounts and benefits can
be accessed through the
AFSCME union website at

www. afscme. org

Auto Advantage

§ Auto and Home
Insurance

§ Auto Buying Service &
Car Buying Advice

§ Goodyear Discount Tires
Car Services

§ Motor Club

Education
§ AFSCME Free College
§ Scholarships

Health Services

§ LifeStation Medical
Alert Systems

§ Health Savings

§ Health Savings Ques-
tions Answers

§ Hearing Care

§ Medical Bill Negotiating
Service

House & Home

Budget Truck Rental
Moving Van Discounts
Pet Health Insurance
Real Estate Rewards
Refinance & First Time

w W W W W

& Retiree Health Insurance

Bdga YOU an

§ Legal Services

§ Legal Services Program:
Questions and Answers

§ Public Safety Protection
Plan

Money & Credit

§ AFSCME Advantage
Credit Card

§ Consumer & Credit Tips

§ Consumer Reports

Digital

Credit Counseling

Layoff Helpline

Union Plus Hardship

Grants

§ Union Plus Personal
Loan

w W W

Travel

§ Car Rental Discounts
Hotel Discounts
SuperShuttle Discount
Travel Center

w W w

Union Shopping
§ AT&T Wireless

Discounts
§ Entertainment
8 Flowers

Rise
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www. af scmecounci

AFSCME Council 66 and Pearl
Insurance have teamed up to
provide affordable insurance
options exclusively for Council
66 members. With the com-
bined bargaining power of over
8,000 members across New
York State, Council 66 and
Pearl Insurance are able to
guarantee the best value for a
wide range of insurance pro-
grams; including disability, life,
and automobile.

BENTE Local 2419 and Pearl
Insurance are currently work-
ing with the school district to

set up payroll deduction for all
BENTE members. Members
will also have the option of pay-
ing for their enrolled plans with

a personal credit card, electron-
ic funds transfer, or direct bill.

The people of Pearl Insurance
have been helping to protect
CSEA Members and their fami-
l i es for
Group Sponsored Insurance
Programs are designed specifi-
cally to help protect members
and their families.

Visit the new website, coun-
cilé6insurance.com for more
details on the programs offered
and then call or text repre-
sentative Bob Keating at
585.410.5442 to setup an ap-
pointment!

over 75


http://www.pearlcarroll.com/
http://www.pearlcarroll.com/
file:///C:/Users/C66%20-%203/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/MI9Y81HO/council66insurance.com
file:///C:/Users/C66%20-%203/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/MI9Y81HO/council66insurance.com
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PERSONAL DAYS

As negotiated in the current
contract, members can take a
personal day before and after a
holiday, but it must be ap-
proved by your supervisor. Be-
fore the negotiated change,
personal days prior to or after
a holiday were automatically
denied.

If you submit your request for

time off to your supervisor in

the manner as specified in the
collective bargaining agree-
ment and you do not get it
back in a timely fashion,

please do not hesitate to con-
tact the union office. Supervi-

sors should be returning your
requests in a timely fashion

and should not be holding on
to the paperwork for an inordi-

nate amount of time.

As negotiated, since the Friday
before Memorial Day is a re-
cess day this year, all members
will be afforded an opportunity
to use a personal day. This
means that members who are
10-months will have the ability
to get paid for the Friday be-
fore Memorial Day despite the
fact that it is a non -work day,
if they should choose to use a
personal day for that day.
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